Getting formal accreditation for your People management development
Introduction
Our current provision is endorsed by the Institute for Leadership and Management. This professional body checks and ensures that the development provision meets stringent quality standards that are nationally and internationally recognised.
The range of development we offer (via our external providers Centre 4 Learning) consists of two sets of modules that, together, carry sufficient learning credits to warrant the Institute of Leadership Award at Level 3 and entitles you to use the professional post-nominal letters AIoL (Associate Member of the Institute of Leadership) in recognition of your achievement.
Getting accredited
We have two pathways to accreditation, Management Essentials for those new to people management and Management Practitioner for those who already have with some management experience.
Management Essentials pathway
To achieve the award you will need to complete the following modules:
· Me as Manager: my role
· Me as Manager: my communication
· Planning for performance
· Managing performance
· (Making a difference through change for managers) OPTIONAL
There is a natural order, the first two modules coming before the rest.
Management Practitioner pathway
To achieve the award you will need to complete the following modules:
· Me as Manager: my role
· Me as Manager: my communication
· Developing individuals
· Developing Teams
· Difficult Conversations
· (Making a difference through change for managers) OPTIONAL
There is a natural order, the first two modules coming before the rest.
Cost
Each award incurs a cost of £70 payable by the delegate (or their Department). ANY PRICE CHANGES WILL BE COMMUNICATED WHEN YOU EMAIL US WITH YOUR EXPRESSION OF INTEREST.
If you are interested please contact peopledevelopment@exeter.ac.uk to get registered for the qualification. You will need to have approval for payment from your Department (or other method of payment).
