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About Stephens Scown

« Scownership — John Lewis style share scheme
* No 33. Sunday Times Best Companies to Work For
* Independently recognised as a legal “heavyweight”

« Awards — Best Managed National Firm; Best Leadership of a Mould
Breaking Firm; Best Corporate Cultural and national champion for
the UK for customer focus
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Options for providing heat locally
orais 1yl M m
 fisivkd
STEPHENS DOOWN AND REGEN ——— DES[GN & ASSET MANAGEMENT Sponsored by: s gé%%?ﬁns c&%}%

OF SOLAR PARKS
" i —“— SHOULD
SOLAR PARKS
BE DEVELOPED
| i bt IN THE GREEN BELT?

SRITICAL
FIRST 180 DAYS
IN THE LIFE OF AN
AD PLANT

www.stephens-scown.co.uk LEGAL AND COMMERCIAL




18’[ 18’[

Wind Farm in the UK Solar farm in the UK
q
15’[ Law firm to
\—-f\__/——/ commission
to fully research into
focus on AD
grid 18’[
connection

detailed whitepaper on
local energy supply

L)



Clients & Sectors: Q“

PLUG-N-GO.com
+ Solar Devon
 Wind County Council

» Anaerobic Digestion
* Heat

* Hydro 5LNLR(Y
e Sustainable Housing
 Waste to Energy

« Battery Storage
» Electric Vehicles
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building a community

exeter community energy
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Grant Funded/Research Work

sles of Scilly — Energy Islands
nnovate

Power to Participate
Bristol City Council
Hydro Mills Group
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The Future

* Energy Efficiency
* Local Supply

« Large Scale Community Renewables
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Questions
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Sonya Bedford

Head of Energy
Stephens Scown LLP

Tel: 01392 210700
Email: energy@stephens-scown.co.uk
Web: www.stephens-scown.co.uk
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The information in this presentation is intended to be general information only
and should not be interpreted as legal advice. English law is subject to change
so whilst Stephens Scown LLP seeks to ensure the information contained in
this presentation is up to date and accurate, the law can change quickly and no
guarantee is made as to its accuracy which means the information should not
be relied upon. Presentation slides should not be viewed as an alternative to
professional advice and Stephens Scown LLP does not accept liability for any
action taken or not taken as a result of this information.
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